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Opener  

In 1992 New Jersey passed a law increasing the state minimum wage. Economists have long questioned whether 
these kinds of policies are good for the labor market. If you've studied any economic theory you have likely seen a 
part of this debate. 

Competitive markets with many buyers and many sellers will reach an equilibrium that maximizes the total surplus 
in the market. Introducing a price control changes the market's equilibrium. If we introduce a binding price ceiling, a 
maximum price that doesn't allow the market equilibrium price, we restrict the market price to be lower than 
without the price control. With this price control the market moves the price as close to the uncontrolled equilibrium 
as possible but gets stuck at the price control. A binding price ceiling leaves the market choosing a price at that 
binding price ceiling. 

The same is true of a binding price floor in a competitive market. A binding price floor is a minimum price set above 
the uncontrolled market equilibrium price. As you've likely seen, the same incentives are at play here as in a binding 
price ceiling. The market pushes the price as close to the uncontrolled market equilibrium but are prevented from 
reaching it by the price control, leaving the price at the price control. With a binding price control in a competitive 
market this leads to a higher price and a quantity demanded lower than quantity supplied, what we call a shortage. 

In a labor market buyers are firms doing the hiring of labor and sellers are workers who bring labor to the firm. In a 
competitive labor market with many buyers of labor (many companies competing for their hires) and many sellers of 
labor (many workers competing for jobs) the equilibrium wage the market reaches can in theory be so low that it's 
difficult to afford to pay ones bills. This was the motivation for New Jersey to raise it's minimum wage in 1992 with 
the aim of impacting labor markets like the fast-food industry. 

Right across the border at the same time Pennsylvania did not raise their state minimum wage. This meant the nearby 
local labor markets in New Jersey and Pennsylvania would experience different minimum wage policies while 
sharing similar economic conditions, similar weather, and similar workers crossing borders for jobs. Two economists 
at Princeton, David Card and Alan Krueger, recognized this as an opportunity. Rather than relying on economic 
theory alone to predict what would happen, they could collect data and measure what actually happened.

Data  

In early 1992, Card and Krueger designed a telephone survey of fast-food restaurants in New Jersey and eastern 
Pennsylvania. They chose the fast-food industry for several practical reasons. Fast-food restaurants are major 
employers of low-wage workers, they comply with minimum wage laws, and the jobs and products are similar 
across stores, making comparison straightforward. They built a sample of 410 restaurants from the Burger King, 
KFC, Wendy's, and Roy Rogers chains.



The first wave of surveys went out in late February and early March 1992, just before New Jersey's minimum wage 
rose from $4.25 to $5.05 on April 1st. Card and Krueger asked managers about employment levels, starting wages, 
prices, and store characteristics. The second wave followed in November and December 1992, about eight months 
after the increase. Remarkably, they successfully re-interviewed nearly 100 percent of the original stores, including 
tracking down the six restaurants that had permanently closed.

Summarization  

Before the minimum wage increase, restaurants in both states looked similar. The average starting wage was $4.61 in 
New Jersey and $4.63 in Pennsylvania. About 30 percent of New Jersey stores were paying exactly the $4.25 federal 
minimum. Average employment was 20.4 full-time-equivalent workers per store in New Jersey and 23.3 in 
Pennsylvania.

After the increase, the picture changed. In New Jersey, virtually all restaurants that had been paying below $5.05 
raised their wages to meet the new minimum. By November 1992, 85 percent of New Jersey stores reported a starting 
wage of exactly $5.05. Pennsylvania stores, facing no new requirement, stayed put. About a quarter were still paying 
$4.25.

Analysis  

Card and Krueger used what economists call a difference-in-differences approach. The logic is simple: compare 
how employment changed at New Jersey restaurants to how it changed at Pennsylvania restaurants over the same 
period. Any difference in the changes can be attributed to the minimum wage increase, since both groups of 
restaurants faced similar economic conditions otherwise.

They also ran a second comparison entirely within New Jersey. Some New Jersey stores had already been paying 
$5.00 or more before the law changed. These "high-wage" stores were largely unaffected by the new minimum. 
Comparing employment changes at low-wage stores (those forced to raise wages) to high-wage stores (those already 
above the threshold) provided another test of the minimum wage's effect.

Results  

The results contradicted the standard prediction. Employment at Pennsylvania stores fell by an average of 2.16 full-
time-equivalent workers per store while employment at New Jersey stores rose by 0.59 workers per store. This 
difference-in-differences of 2.76 more employees per store in New Jersey than Pennsylvania meant that the state with 
the minimum wage increase actually saw relative employment gains of about 13 percent.

The within-New Jersey comparison told the same story. Stores that had been paying $4.25 before the increase saw 
employment rise. Stores already paying $5.00 or more saw employment fall by almost exactly the same amount as 
Pennsylvania stores. If unobserved factors were driving New Jersey's gains, they should have affected high-wage 
and low-wage stores alike. They didn't.

Card and Krueger also found that fast-food prices rose about 4 percent faster in New Jersey than Pennsylvania, 
suggesting restaurants passed some of the higher labor costs on to customers rather than cutting workers.

Conclusions  



The Card and Krueger study became one of the most cited and debated papers in labor economics. It didn't settle the 
minimum wage debate. Critics questioned the data, the methodology, and the generalizability of the results. But it 
demonstrated something important: careful data collection and analysis can challenge long-held theoretical 
predictions.

Economic theory told us one thing. The data told us something different. Understanding why requires more than 
theory alone. It requires learning how to gather data, how to measure what we care about, how to compare groups 
fairly, and how to interpret what we find. That is what this course is about.

This make it look easy. But there's a lot of detail. That's where we're going in this course.

Data Framework  

So Card and Krueger showed us something important. Theory told us one thing. Data told us something different. 
That's exciting. But how do we actually do this kind of work ourselves? That's where we're going next.

Lets start with a basic question: what is data?

Data is a sample drawn from some process we want to understand. We write this as x drawn from F. The x is what 
we observe: our data. The F is what generated it: the underlying process, the random variable, the thing we actually 
care about. We have x. We care about F. That distinction matters. In the minimum wage example, what we care about 
is not the impact of a minimum wage increase for New Jersey specifically. But that's the data we observed. That's our 

. We care about is the impact of minimum wage increases generally. That's . And we'll essentially never see . 
What we see is , the specific case.

This gives us two core skills to develop. First, description. How do we summarize the data we have? That's Parts 1 
and 2 of this course. Second, inference. How do we use the data we have to learn about the process that generated it? 
That's Parts 3 through 5.

Now lets talk about how we organize data. Notation helps keep things straight. We write  with subscripts  and . 
The  indexes entities: people, firms, countries, whatever we're measuring. It's unordered. Person 1 isn't before 
Person 2 in any meaningful way. The  indexes time: days, months, years. It is ordered. January comes before 
February.

This distinction between  and  gives us what we call substantive variables versus index variables. The substantive 
variable is the thing we're measuring: income, employment, whatever. The index variables tell us how the data is 
organized: which entity, which time period.

There are three dimensions we use to describe data: structure, variable type, and number of variables.

Data structure depends on which indices are active. If only  varies, we call it cross-sectional data. Think of 
household incomes measured in 2024. There are many households, one point in time. If only  varies, we call it 
timeseries data. Think of average US income measured from 1950 to 2024. It's one unit over many time periods. If 
both  and  vary, we call it panel data. Think of income across many households tracked from 1950 to 2024. There are 
many units that we track over many time periods.



Variable type refers to what kind of values  can take. There are two main types: categorical and numerical. 
Categorical variables have distinct categories. Binary means two categories, like employed or unemployed. Nominal 
means unordered categories, like blood type. Ordinal means ordered categories, like education level. Numerical 
variables have numbers that mean something. Discrete means countable values, like number of children. Continuous 
means values that can take any real number, like income.

Number of variables is straightforward. Univariate means one variable. Bivariate means two. Multivariate means 
more than two.

When we work with data, there are three steps we go through every time. First, select. What does our data contain? 
This is about where the data comes from and what part of the data we choose. Second, transform. How do we change 
the data to make it more useful? Sometimes this means changing a variable mathematically in some way, like taking 
a log of income. Third, encode. How do we turn values into visual elements? 

Select, transform, encode. That's the workflow for data summarization.

The course builds complexity along two axes. In Part 0, we're setting up the framework. What tools do we need? In 
Part 1, we focus on single variables. What does this variable look like? In Part 2, we look at relationships. How do 
these variables relate? In Part 3, we start inference with the univariate general linear model. What can we infer about 
the population? In Part 4, we add a predictor with the bivariate model. How does y change with x? In Part 5, we add 
controls with the multivariate model. How does y change with x, controlling for z?

Each class follows a consistent rhythm. Before class, you will often watch a concept video to learn the core ideas at 
your own pace. At the start of class, there's a quiz to confirm your understanding. During class, we work through an 
exercise together with support. After class, you do the homework for independent practice. The exercises are 
homework prep. If you can do the exercise, you can do the homework. The homework is miniexam prep. 

Lets begin.

Exercise 0 | Data Diagramming  

Exercise 0 is about recognizing data. For each dataset, we want to identify four things: the index variables, the data 
structure, the variable type, and the number of variables.

Lets start by downloading the data. It's good to stay organized. We're going to work with many datasets this 
semester. So lets create a folder to hold our files. If you're not familiar with folders, you can simply right click and 
create one. Lets name it ECON 0150. Then inside we'll create another one called Exercise 0. Download dataset1.csv 
and put it in this folder.

This is what we call a 'comma separated value' file, which is just a format for storing data. When we see a file that 
ends in .csv we know it's a data file. If you have Excel installed, we can double click on the file and it should open in 
Excel.

Once we have the file open, we can see what the dataset contains. It's organized by rows and columns. Each row 
represents one observation. Each column represents a variable — a piece of information about each observation.



Question 1: dataset1.csv  

Open dataset1.csv in Excel. You'll see two columns: Year and Real_GDP.

What's the index here? We have Year, which is ordered — 1970 comes before 1971. That's our  index. There's no  
index; we're not tracking multiple entities, just one thing (the US economy) over time. That makes this time series 
data.

What about the variable? Real_GDP is measured in trillions of dollars. It can take any value — 5.316, 5.491, and so 
on. These are real numbers, not categories. So it's continuous.

How many substantive variables? Just one: Real_GDP. Year is our index, not something we're measuring. So it's 
univariate.

To summarize: time series, continuous, univariate. A line chart works well here because it shows how values change 
over time.

Question 2: dataset2.csv  

Open dataset2.csv. You'll see two columns: Household ID and Employment Status.

What's the index? Household ID gives us different entities — D001, D002, D003. These are unordered; D001 isn't 
before D002 in any meaningful way. That's our  index. There's no time dimension. That makes this cross-sectional 
data.

What about the variable? Employment Status has two possible values: Employed or Unemployed. You can scroll 
through the column to check, or use Excel's UNIQUE function: click on an empty cell, type =UNIQUE(B2:B100), and 
hit enter. Two categories makes it binary.

How many substantive variables? Just one: Employment Status. So it's univariate.

To summarize: cross-sectional, binary, univariate. A bar chart works well here because it shows how many 
observations fall into each category.

Question 3: dataset3.csv  

Open dataset3.csv. You'll see four columns: Household ID, Year, Income (USD), and Savings (USD).

This one's more interesting. We have Household ID (our  index — different households) and Year (our  index — 
different time periods). Both indices are active. We're tracking multiple households across multiple years. That makes 
this panel data.

What about the variables? Income and Savings are both measured in dollars. They can take any value, so they're 
continuous.

How many substantive variables? Two: Income and Savings. Household ID and Year are indices. So it's bivariate.

To summarize: panel, continuous, bivariate. A scatterplot could show the relationship between income and savings. 
Or we could use boxplots by year to show how income distributions change over time.



Question 4: dataset4.csv  

Open dataset4.csv. You'll see two columns: ID and Economic Optimism.

What's the index? ID gives us different people — B001, B002, and so on. Unordered entities, so that's our  index. No 
time dimension. Cross-sectional data.

What about the variable? Economic Optimism has categories: Very Optimistic, Somewhat Optimistic, Neutral, 
Somewhat Pessimistic, Very Pessimistic. These aren't numbers, so it's categorical. But unlike Employment Status, 
these categories have a meaningful order. Very Optimistic is more optimistic than Somewhat Optimistic. That makes 
it ordinal.

How many substantive variables? One. So it's univariate.

To summarize: cross-sectional, ordinal, univariate. A bar chart works well, but we should keep the categories in order 
so the pattern is visible.

Question 5: dataset5.csv  

Open dataset5.csv. You'll see two columns: ID and Sector.

What's the index? ID again — different people, unordered. Cross-sectional data.

What about the variable? Sector has categories: Services, Agriculture, Manufacturing, Unemployed. These are 
categories, but there's no inherent order. Services isn't more or less than Agriculture in any meaningful way. That 
makes it nominal.

How many substantive variables? One. So it's univariate.

To summarize: cross-sectional, nominal, univariate. A bar chart works well. We might sort by count to make 
comparisons easier, since the categories themselves have no natural order.

Summary  

The point of this exercise is to build the habit of asking these questions whenever you encounter a new dataset:

1. What's the index? Is it entities ( ), time ( ), or both?

2. What's the structure? Cross-sectional, time series, or panel?

3. What type of variable? Categorical (binary, nominal, ordinal) or numerical (discrete, continuous)?

4. How many variables? Univariate, bivariate, or multivariate?

The answers determine which tools are appropriate for summarizing and visualizing the data. That's where we're 
going next.
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